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Industry: HR, Recruiting & Job Boards

B

REPUTATION LEVEL

HR, RECRUITING & JOB BOARDS

55 Avg Reputation
Based on 192 businesses audited.

HIGHER REPUTATION THAN AVERAGE

FRS Recruitment has 3 points more reputation than the average for HR, Recruiting & Job Boards.

EXPERT VERDICT

FRS Recruitment is a legitimate, historically-grounded Irish agency currently masked by a layer of

standard recruitment 'hot air.' It successfully leverages its unique co-op origin but stumbles by

failing to provide technical substance on its team and live job data pages. It is a 'High Substance'

business using a 'High Fluff' marketing template.

See how to improve >

INFO DENSITY
Power-words vs. Substance ratio.

20
67% Reputation

The site exhibits a dual nature: headings are high in fluff (e.g., [H2] Changing Lives Together, [H3] Recruitment
solutions with you in mind), while body text contains high-substance forensic data. Specifics such as the
'agricultural co-operative' origin in 1980 and the '10 offices nationwide' (Dublin, Cork, Limerick, etc.) provide
grounded reality against the power-word saturation in the hero sections. The specific mention of the GAA
sponsorship since 2020 serves as a rare, non-generic industry anchor.

https://www.frsrecruitment.com
https://brandaireputation.com/hr-recruiting-job-boards/
https://www.frsrecruitment.com
https://1euroseo.com/bs-indicator/hr-recruiting-job-boards/frsrecruitment-com/


SEMANTIC COHERENCE
Homepage promise vs. Sub-page reality.

16
80% Reputation

Homepage signals emphasize 'Specialist National Recruitment' and 'Award-Winning Results,' which are generally
supported by sub-pages listing specific sectors (Agri, Construction, Healthcare). However, a significant drift
occurs on the /consultant/ and /job-results/ pages, which return 'insufficient' text (only 9 characters), failing to
deliver on the promise of meeting the 'team of experts' or seeing 'latest opportunities.' This creates a disconnect
between the 'National Agency' signal and the actual delivery of searchable data in the crawl.

TRUST & PROOF
Verifiable evidence vs. Trust Theatre.

20
100% Reputation

DIAGNOSIS: TRUST THEATRE

The site displays significant review counts (e.g., 114 reviews on the /employers/ page) but maintains a low
proof_links_count of 2 across all pages, suggesting reviews are not directly linked to third-party verification
platforms like Trustpilot or Google Business. Performance claims like 'delivering top talent' and 'high-performance
recruitment models' lack attached case study metrics or specific placement success rates. The award badges
(ERF 2023, Midlands 103) are specific and dated, which mitigates some BS, though they are now 'aging' relative
to the 2026 temporal anchor.
EVIDENCE: PROOF DENSITY

The ratio of proof to fluff is moderate. For every three generic claims (e.g., 'we build partnerships'), there is one
hard proof point (e.g., '10 offices nationwide' or the specific list of 10+ office locations). The inclusion of specific
award years (2019, 2022, 2023) and the 1980 start date provides a historical weight that offsets the standard
recruitment jargon.

COMMODITY FINGERPRINT
Detection of industry cliches/templates.

6
40% Reputation

The site frequently uses industry clichés found in the dictionary, such as 'right fit' (used 4+ times), 'top talent,' and
'recruitment with a difference' (rephrased as 'made differently'). Despite these cliches, the brand's 'Co-Op'
heritage and specific GAAGO sponsorship are unique value propositions that cannot be easily copy-pasted by
competitors. The template structure follows a standard recruitment 'Commodity Fingerprint' with sections for 'Send
us your CV' and 'Sectors We Cover.'



IDENTITY & AUTHORITY
Expert verifiability & Schema depth.

5
33% Reputation

DIAGNOSIS: AUTHORITY GAPS

While the site claims to have 'industry experts,' the /consultant/ page crawl is empty, resulting in a lack of Person
schema or sameAs links to LinkedIn for individual recruiters. The schema_json is limited to generic WebSite and
VideoObject types, missing the Organization schema that would verify its corporate hierarchy and national
footprint. The claim of being a 'leader' is not technically supported by professional body memberships (e.g., REC
or APSCo) in the structured data.
EVIDENCE: PERFORMANCE VS. CLAIMS

The marketing tone promises 'taking the stress out of finding a job,' yet the job-results page is non-functional in
the crawl, creating a friction point between the promise of a 'seamless' experience and the technical reality.
Claims of being 'industry experts' are made frequently, but without verifiable consultant profiles or sector-specific
white papers, these remain unsubstantiated assertions.

See how to improve >

INDUSTRY MATCH & SCORE SUMMARY

HR, Recruiting & Job Boards Reputation: FRS Recruitment
(www.frsrecruitment.com)

Reputation: 58 / 100

INDUSTRY CLASSIFICATION

The content perfectly aligns with the HR and Recruiting industry, specifically focusing on the Irish market. It

demonstrates a dual-funnel approach for both employers (B2B) and job seekers (B2C) consistent with

national agency models.

"The score of 58 is driven by high Commodity Fingerprint and Identity gaps (due to missing team/job

content) but is kept out of the 'High BS' range by the specific, verifiable historical data and physical office

locations. The technical failure of the team and results pages significantly penalized the Identity and

Authority pillar."

ANALYSIS DISCLOSURE & SOURCE ATTRIBUTION

This analysis is part of a non-adversarial audit conducted by 1 Euro SEO. The results are intended as professional feedback to help

improve any website's machine-readability and authority signals. The evaluation is free, and any company can request a fresh audit at

any time.

Any company can use the insights for free and improve its voice. When a company has updated its content, it can always submit a

new audit request, which will be reflected in a new current score.

You are encouraged to visit the live site at https://www.frsrecruitment.com to view the most current version of its content and see

directly what this company is about and what it offers.

Verified Analysis Date: May 19, 2026

(c) 1EuroSEO Independent Evaluator - Non-Sponsored Result

https://1euroseo.com/bs-indicator/hr-recruiting-job-boards/frsrecruitment-com/
https://www.frsrecruitment.com
https://www.frsrecruitment.com

