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REPUTATION LEVEL

HR, RECRUITING & JOB BOARDS

55.2 Avg Reputation
Based on 196 businesses audited.

LOWER REPUTATION THAN AVERAGE

RemotelyTalents has 0.2 points less reputation than the average for HR, Recruiting & Job Boards.

EXPERT VERDICT

RemotelyTalents provides a refreshingly transparent pricing model that cuts through industry fluff,

yet it relies heavily on 'Trust Theatre' by presenting unverified testimonials. It is a high-substance

service wrapped in a low-authority digital footprint. The site effectively proves its price but fails to

independently prove its history.

See how to improve >

INFO DENSITY
Power-words vs. Substance ratio.

20
67% Reputation

The site exhibits high substance in its pricing sections, explicitly stating a two-part fixed fee of $1,450 and $2,450.
However, heading fluff is present in phrases like 'What happens when hiring actually works' and 'The hiring model
built for growing teams.' The body substance ratio is saved by the inclusion of specific candidate requirements
(3-5+ years experience) and defined timelines (5-7 weeks), which counteract the more generic recruitment jargon.

https://www.remotelytalents.com
https://brandaireputation.com/hr-recruiting-job-boards/
https://www.remotelytalents.com
https://1euroseo.com/bs-indicator/hr-recruiting-job-boards/remotelytalents-com/


SEMANTIC COHERENCE
Homepage promise vs. Sub-page reality.

20
100% Reputation

There is virtually zero semantic drift; the homepage promise of a 'Fixed-Fee' hiring partner is rigorously supported
by the Pricing and Recruitment as a Service sub-pages. The target regions (LatAm, Europe, North America) and
the specific roles (Marketing, eCommerce, IT) remain consistent across the entire crawl. The site avoids the
common trap of claiming enterprise-level executive search while offering entry-level virtual assistants.

TRUST & PROOF
Verifiable evidence vs. Trust Theatre.

4
20% Reputation

DIAGNOSIS: TRUST THEATRE

This is the site's weakest pillar, scoring 16/20. While the homepage claims 190 reviews and '250+ companies,' the
proof_links_count is 0 across all pages, meaning all testimonials are self-hosted text blocks without third-party
verification (Clutch, Trustpilot, or LinkedIn links). The trust_theatre_flag is true because the site uses named
testimonials like 'Pete Geherin' and 'Beata Rajeckaite' but provides no external path to verify these individuals or
their companies actually used the service.
EVIDENCE: PROOF DENSITY

The ratio of verifiable evidence to claims is low. While the site provides specific names in testimonials, they are
not linked. The most dense 'proof' provided is the pricing table and the 90-day replacement guarantee, which are
operational commitments rather than historical performance data. The lack of live job listings on a recruitment site
(referenced in the Talent section but not proved in data) is a red flag for market activity.

COMMODITY FINGERPRINT
Detection of industry cliches/templates.
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53% Reputation

The site uses several industry clichés such as 'finding the best talent' and 'dedicated hiring partner.' The sector
page contains boilerplate-adjacent descriptions for Marketing and IT roles. However, the value proposition is
significantly differentiated by the explicit fixed-fee pricing model, which is a departure from the standard
percentage-of-salary commodity model used by most agencies.

IDENTITY & AUTHORITY
Expert verifiability & Schema depth.

3
20% Reputation

DIAGNOSIS: AUTHORITY GAPS

The identity layer is thin; there is no schema_json provided, and no specific founders or team members are
named with verifiable digital footprints (no Person schema or sameAs links). The claim of '10+ years of
experience' is unsubstantiated by any company history or founder profiles. Technically, the inclusion of an
LLMs.txt file shows awareness of modern web standards, but the lack of basic Organization schema is a notable
gap for a 'Recruitment as a Service' provider.
EVIDENCE: PERFORMANCE VS. CLAIMS

The site makes bold claims about its '10,000+ database of screened candidates' and 'top 3% manual vetting'
without explaining the specific methodology or providing data to back these numbers. The delta between the
claim of having '250+ companies' and the zero proof links to external case studies creates a significant credibility
gap.



See how to improve >

INDUSTRY MATCH & SCORE SUMMARY

HR, Recruiting & Job Boards Reputation: RemotelyTalents
(www.remotelytalents.com)

Reputation: 55 / 100

INDUSTRY CLASSIFICATION

The website perfectly aligns with the HR and Recruiting industry, specifically targeting the niche of remote

talent acquisition in LatAm, Europe, and North America. The content focuses heavily on the mechanics of

hiring, vetting, and recruitment pricing models.

"The score of 55 is primarily driven by the 'Trust and Proof' and 'Identity and Authority' pillars. The total lack

of schema and external proof links offsets the excellent 'Semantic Coherence' and transparent pricing

substance. The site is a 'Moderate BS' risk because it asks the user to trust its internal data (250+

companies, 190 reviews) without any external validation."

ANALYSIS DISCLOSURE & SOURCE ATTRIBUTION

This analysis is part of a non-adversarial audit conducted by 1 Euro SEO. The results are intended as professional feedback to help

improve any website's machine-readability and authority signals. The evaluation is free, and any company can request a fresh audit at

any time.

Any company can use the insights for free and improve its voice. When a company has updated its content, it can always submit a

new audit request, which will be reflected in a new current score.

You are encouraged to visit the live site at https://www.remotelytalents.com to view the most current version of its content and see

directly what this company is about and what it offers.

Verified Analysis Date: August 8, 2026

(c) 1EuroSEO Independent Evaluator - Non-Sponsored Result
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